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EEL.BRENBLREZERE L THREZOCEEEEILL-
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ZDHA. MEFUOEEIL ()1 B0 ELE
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. WET. RUBIRENfTHOATE Y., ZNICHE > TEXES
HFECLTHYFETH, BIFOR—LR=—URETE—THIC
WEICEEFRIRFOENEZFLEHTEBINTHE ST BT
LIDEXNBHEENTEY . FL. 71V EVTOEHKB LS,
BAROOFEEDEXESERAVERLEETOI CENHFARS
NTWB®H, ARTIE, BITEUNOEXESTICH>REE
LTWET., (DOLE ® Web ¥4 MBEOHEE L BITHID
EXHOLONBEHEINTVET,
http://www.dole.gov.ph/labor codes)

" THE LABOR CODE WITH COMMENTS AND CASES Edition 8
Volume II-A and II-B p.37

"L

" Republic Act no. 9347

V http://www.dole.gov.ph/fndr /bong /files/D0%20107 -10.pdf
ViRule IV Section 2 (a)l& T--- assigned to a Labor Arbiter---]
LERELTLS,

Vi THE LABOR CODE WITH COMMENTS AND CASES Edition 8
Volume II-A and II-B p.98

AR FEREARTOERREEICLD L. 2004 Eh b
2013 FF T, KBEMBOKRMBTHNRIC LR LE-SHE
&1% 43% (Annual Report 2013
http://nlrc.dole.gov.ph/content/2013.Annual.Report.Final.pdf )
" EEMEERTEM 25 FE RE 21 B-BRERAEEFE
B - EHEOBERUVEERLEG - £ AHHFTSR
http://www.courts.go.jp/app/files/toukei/322,/007322.pdf
“DOLE v 74+ 38 http://nlrc.dole.gov.ph/?g=node/6
EZIE HEEBEANTRIC Lo THERER LI EERL
52012FEMD=a2—X:
http://www.gmanetwork.com/news/story/270154/news/nati
on/ombudsman-wins-graft-case-vs—cebu-labor-arbiter

X' 2011 NLRC Rule of Procedure Rule VIl Section15)

X The Rules of Court, Rule 65

W 1) EVTlE, Court of Appeals @ _E (2 & 512 Supreme Court
NEELET,

* Everyone's Labor Code (2012 Edition) p.198

M E] p321

»i THE LABOR CODE WITH COMMENTS AND CASES Edition 8
Volume II-A and II-B p.888

Wit Everyone’s Labor Code (2012 Edition) p.338

X TEmployee Discipline and Dismissal (2013 Edition, Atty.
Ramaon Elmerito Gatchalian Richard Lumiqued Erwin Gatchalian)
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** (North Davao Mining Corp.ZE#.1996 4£ 3 B 13 H)Everyone's
Labor Code (2012 Edition) p.346
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